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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF SENIOR
LEAD (SPORTS SCIENCE) IN TARGET OLYMPIC PODIUM SCHEME(TOPS) ON

CONTRACT BASIS
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1 3P U 310 IR I U B b forg U ufRierept & Ty-qry 7 +R A theft SRt
S Gl SRR B

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of Sports
in the country. SAI’s main objective today is to achieve excellence in sports and train & prepare

sportspersons to participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.
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Target Olympic Podium Scheme (TOPS) :- The Target Olympic Podium Scheme (TOPS) is a
flagship, athlete-centric program of the Ministry of Youth Affairs and Sports (MYAS), Government
of India (GOI). It aims to support India's top athletes in their preparation for the Olympic and
Paralympic Games.TOPS provides supplementary assistance alongside the Assistance to National
Sports Federations (NSF) Scheme and other government initiatives. The nature and extent of support
are determined based on the athlete's Long-Term Plan, developed in consultation with the National
Coach, National Sports Federation (NSF), subject matter experts, and other relevant
stakeholders, as deemed appropriate by the government. In an effort for strengthening the sports



ecosystem and to bring more laurels in the Olympics, SAI has established 23 National Centres of
Excellence (NCOEs).

3. TR 04 WA Y 3raf ¥ Forw ey oneR W vy v @« ) (@ o 6 T)
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TAUPR 3-- "
Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens
for engagement as SENIOR LEAD (SPORTS SCIENCE) (TOPS DIVISION) on contract for
maximum period of 04 years. The details of the post are as under:

® .. g Uel @1 oo I
S. No. Post Number of Posts
L alvy ugE (W fagm) 01*
SENIOR LEAD (SPORTS SCIENCE)

« Rl 3t Sren Haa Aidbfs § 3k wRAW P 39 g1 FAufia arafas s
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WHR & vrnferd fzn-Fe & R Seidid gRT Fra-amg R 9t fre T Sraferd Fro=l
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*NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO
APPOINT SENIOR LEAD (SPORTS SCIENCE) BASED ON ACTUAL WORKLOAD
DETERMINED THEREBY. The place of posting will be on All-India basis in the centres where SAI
schemes are being implemented. IT IS CLARIFIED THAT NEITHER THE INITIAL PLACE OF
POSTING NOR ANY SUBSEQUENT PLACE OF POSTING SHALL, UNDER ANY
CIRCUMSTANCES WHATSOEVER, VEST ANY RIGHT AGAINST TRANSFER AND SAI

ALONE SHALL HAVE THE FINAL SAY IN THIS REGARD.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed
self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online
portal mentioned herein below. Applications through other means will not be accepted.

5. 3Tde YU & FrY Yelf 7 fIaR0r HRAWT B IqEE W ITTH & -

http://sportsauthorityofindia.nic.in

o 3HTETE A T BT AR fAfA:- 24.07.2025 (Wma: T 10T D)
o SRS TG STHI Heat 31 Sifew fafd:  07.08.2025 (WGP 5 a9 )

The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

o Date of Opening Online Application: 24.07.02025 (10 AM Onwards)

o Closing date for submission of online application: 07.08.2025 (Till 5 PM)




6. TR 1 A S B A v R @) wRA & e o1 o 3 ey & fg
e ard Srfean) & e de § 4R Febdl 8| R ¥ U A1 $YE SR FaTe 3
31T TR BT AR G 21 TR R IS RO FaTg Rt +f T g fare 7 AT
el Ww&ﬁm%l yof  Taieht foddt ‘-ﬂm{%ﬁﬁWrecruitment.cell.sai(d>gov.inW
E.Aq R IHd o

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning
any reason. SAI reserves all the rights to withdraw this advertisement at any time without assigning any
reason. For any recruitment-related query, e-mail: recruitment.cell.sai@gov.in

JUfIe¥® (DEPUTY DIRECTOR)
4dff Y1 (RECRUITMENT CELL)
HTAYT &I S (SAI HEAD OFFICE)
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Assess the long-term plans of the athletes keeping with the principles of
periodization.

Evaluate proposals seeking sport science support and provide appropriate
recommendations thereafter.

Meet and interact with athletes, chief coaches, officials of NSFs and support staff
of athletes on regular basis to review the current state of the scientific support
provided and do a gap analysis. Assist the team in identification of sports science
intervention required for enabling the athletes to reach their peak performance.
Conduct literature review and evidence-based research to guide athletes on their
respective sports science needs. Work with performance data to consistently
produce effective and compelling analytical solutions that land the message with
coaches and support staff.

Assist the Head-Sport Science and the sport science cell to evaluate sports science
infrastructure, Sports science personnel, and sports specific high-performance

-

S -
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centers. Assist in the creation of a roadmap for integrating sport science services
in'thé high-periormance ecosysiem.
vi.  Any other task assigned by a competent authority or reporting officer.

AITIPT 11 (TABLE-II)
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Graduate
Diploma specialization in|
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Analysis/  Statistics o]
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o Experience in any Government / Semi
Govt/ Autonomous/ PSU/ private
sector in sporting domain shall be
considered.

o Excellent knowledge of office
software like MS office, Excel, Power
point etc. and research tools.

o Experience of working at elite level
(Olympic sports) is desirable.

e Candidates who have participated in|
nationals and international levels in
Olympic sports discipline would be
given preference.
e Research experience in the field of
sports science.

A

L



Science (or equivalent degree) lGood understanding of athlete
from a recognized university management system.

Equivalent  degree: Master’s
degree/ post-graduation|
diploma in Exercise science

Human Physiology or Medical
Physiology ~ or  Exercise
Physiology/ Physiotherapy or
Sports Physiotherapy /Food and|
Nutrition or Clinical Nutrition
and Dietetics or Sports
Nutrition / Biomechanics o

Sports Biomechanics
Kinesiology/  Strength and
Conditioning/ High

performance Sports/ MBBS or
PG Diploma in Sports Medicine
from a recognized university.

Essential experience: Minimum|
3 years of experience in relevant
field like Sports
Science/Exercise  science

Human Physiology or Medicall
Physiology or  Exercise
Physiology/ Physiotherapy o
Sports Physiotherapy /Food and
Nutrition or Clinical Nutrition|
and Dietetics or Sports
Nutrition / Biomechanics or

Sports Biomechanics
Kinesiology/  Strength  and|
Conditioning/ Hig
performance  Sports/ Sport:L

Medicine. This will be counted;
only if the same is acquired after]
completion of  essential
qualification.

eugvft: sy a3t T sire s ag sravad Ao givger g v & aig g T
737 511 feast squ 7 By 1 3aft Bt s74a & &g 7 T8 T sy

Note: Experience will be counted only if the same is acquired after the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience
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NOTE:

« THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY
ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

» THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. f&ht va oiw aifere: srudis e u v U ) Rk divaat UeH B aTe G WiRER
@it fasyfaarera ar o=y wften Fom) R okt fasan o anfeul

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

i. i agya:
WORK EXPERIENCE:

ST ST BT AT HIA AT GRATawl A Frafifed o1 wp ¥u 3§ I g1 91feu:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:
%) WABH BT A1 (NAME OF THE ESTABLISHMENT)
) HeW MieR/aRGal miter & gwaner e wres § 39¢ niier 9 Rufy Wy =y
A a5 715 811 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)
M) * gV I Efy R FRIWR Teur ok Frfge a9 & Ry s@fda &
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE
OF RELIEVING SHALL BE MENTIONED.)
¥) Ry & # Swfiqar 3w fFar § ar wlige & R v w fgea 41 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

q’l'%:- e IHIGTR I A ST § IR SUP U 3T T Fave] @ HIS oW U T8
e bt ic) 19 Uq
MG 7T XA 3 Y o @t sl anfirer g7, ot e Wl Y da=r ufefai o &Y ol
IR Foras fore HTd arga &1 aran fvan o ¥eT 8 | puan wnr= € % A e adwr Fravean
w1 ffrad gweia a1 aiftrpa @+t 1w | 59 sraman, Faw g1 & 78R Bt da wd Y
aauaua%wﬁwﬂwqﬁﬁmmmsﬁagm%m%wﬁqﬁmmm%l
Tergfers & yreara Y off o v T AR QT SR SR T4 TQ v aren IR Agwa

WHTOT O Ugd &1 8|
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NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING
IN ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE
POST OF [SENIOR LEAD (SPORTS SCIENCE)] IN SAI LE. THE SALARY SLIPS FOR
EACH MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS
BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE
MOST RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE
LETTER AND CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF
APPOINTMENT WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND
PROPER EXPERIENCE CERTIFICATE HAVING THE COMPONENTS AS STATED
ABOVE NEEDS TO BE SUBMITTED.

i, 3T gATA:
OTHER DOCUMENTS:

&, O faf BT JETor: SR HTS/cud! Ha B 3ich difcie1/aRdl e Bt 3w arferd!
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

Y. B4 UNUIE PR B T Bley (One recent passport size colour photograph)

9. WY fAdR: (R o3 T wuit e o1 Tt @ urer RAT SaNTS § ST MG

IRATHR a1 off Tehdl 8)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or
else the application is liable to be rejected)

10. P AT B JPdT §: M Had 39 HRAY ARSI F HfAd f6d 7T & &

3Tavae Qs Tradr R SHa=Td B U (G i aIfeiT- 1 R IRRT 8) &
AMCS! & R HA 6|
WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility

criteria of essential educational qualification and essential work experience (as mentioned in
Table-II).

i, URM® GBS [ A & a6, SHigaR &, 2 A ™ #a § Fufofed gww
TS A g1 | - ST FSIU UReY H 3UeIS o3 ghl|
After initial registration is completed online, the candidate must upload the following documents
in the below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. A &1 %W $9 UBR § (The order of documents is as follows):
%. IR &1 faaU (Candidate details)
@. 9 fafd 1 g¥ddd (Document for DOB)
I, IR ST B 3 diferdT (Mark sheet of postgraduate degree)
. SR UedmH o1 (3 gamr-ua (Degree certificate of post-graduation course)
T, Fq® S BT 3 dIfeidT (Mark sheet of graduation degree)

. T (S JHTA (Degree certificate of graduation course)



. BT agya A P18 B (el FRINR T8V B quT Hrdne g @ fafY siftre gt aifew)
(Work experience if any (In which Date of joining and Date of relieving should be
mentioned)

3. ECIEREREIGL HITAT YHIU-UA (Latest Last Pay Certificate)

z. QF Iuaferd &1 ¥ HXA 9 GEIdw, Afe P15 811 (Documents supporting sports

achievement if any)

i, O A SR g S @ e o ave 3 Swiiear & w@d rEvE w® PR S
| YRAWT S SFHA THIVL-TA B SRR A DI HUTR Grfard e 8 Sl HUR Jdre 1Y
SR W R wer T wxa &1y g s % R dewrse i wer fee o
a8l ‘
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI _RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

v, IriEaRt 31 SR TFCS! F YR T FATHR 3 g Garar Sy | T, W A 3
ff 1 i 7 T8 © b Srfiear & WereR W fER far s |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment
of eligibility criteria does not entail that candidate will be considered for the interview.

v. Swiiearl B g e e TRy b 3 Swiiear g =i A fufRa urr w6l & e &
3ol g e A erifom Bt e, wemer & vgd Ar e A ol it R & Heamge W, T T
2 o 3 U ) e oft o Y QA v € 7 S Switeraniiar W T ¥ R &t g

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before
or after Interview, it is found that they do not fulfil any of the eligibility conditions; their
candidature will be cancelled by SAL

He. Tafia Sullear) @ STIUR TeU PR AT g | Ifew@d Jel YHIT U IRgd
mﬁﬁgﬁﬁmmmﬂwmmm-ﬁﬁwmmqm%wm
R |

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING
WILL LEAD TO CANCELLATION OF CANDIDATURE.

11. 4" 3R I (TERMS AND CONDITIONS) :

11 ST 36 ST PR & erisr IR 9y & g g e @ eraft ot fat
2 ger g 4T O7 T SRfEaR gRT 30 o @t Aifew srafd o1 Fifey erafy & wadt
H U TR 1 TR T YA e o YehaT € (afe Afed araft gl 18T i ot
2)1 e Fafia IeficaR gR1 eafie Sfd SaeR by o a1 waid Swiiear @
e Y faedt ot = et ot oo opT Seeter v o el ot R & ek 1 et
T o W, R gafagR, ol &t ATuRaTe), Fftpd Uil SR W GR
farefivg W o7 BerER WS ¢, Foraw s a Sefiear it arar o g df didar i

o fopeft od g & bTel T SR o S| W



Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period
(In case notice period is not served) by the either party i.e. SAI or the selected candidate. In cases of
extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be
determined by SAI and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

112 3g 4T ¢d da (Age Limit& Salary):

Designation Age Limit* Consolidated Monthly
Pay**

iy wRe (@« fagm) 45+ 80,000/- 1,45000/-**

SENIOR LEAD (SPORTS SCIENCE)

* YRAIY Gl A 7 FaT HeT v aret Aiwa) Bt oy § ge BT Jafy yRedy @
wiférEer § 3afigare & srdwra @1 oafe & avrae ghi

** The age relaxation period to the persons who rendered service in Sports Authority of India will
be equivalent to the duration of the candidate's tenure with the Sports Authority of India.

w FIHT Yl & fow grfiE uRsRE Fad so000- T3 YR fFar arem

** The initial remuneration for the present recruitment shall be fixed as Rs. 80,000/- Only.

gdf A 3 6 Sad grEvpa/12dt udien # o wwfafy & Wer #t s siftean
g 1 Bt AT SaeA U IH TR Bt AR fafd & orar 9 st
Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary

Examination will be accepted. The maximum age limit will be calculated as on the opening date
of submission of applications.

11.3 W WS P! - I Far & STER 1T B I1 fHalt 31 PR Bt Bt YT § Teat Hd
R B oeh, o forg Hraw & faranfad g1 W ST WHIu-uH/Aares SRt S|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

1.4 YR - SRAYR T S T1 ITHT T 8 R $IS 5 {2 el Wieprd 71 grm | 598
FIfE O 3T U M el ol

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

115 a9 qfe:- 9afa snaffdl & o feared ot PR weiten ot serh qur srafie whan & smyr
R 3P 3 gl W fIaR fam smemm | wReda @e it g1 Ruffed wiean & sraR faifén
St of Gt SRRy gRT &t 7S RGBTl & 3R W 7% o B affe da gfe e

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based

b



11.6

11.7

11.8

11.9

on the recommendations given by the reporting officer and review committee and as per the
procedure laid down by SAI, will be applicable.

Qe - Tufd Iufiear ude quf arg A 2.5 e B 2R A §E & gder g, o e wiier
& gd e & eiF U SMUR W Us base oy § ifie get o1 18] griT | $TP e,
TS g a0 Bt Uil &) 3 wiikeifiies & AT o1 9dar g | auiiy, sqanties faer, wikiemr
3N % Riw SryRY Arel &, Aeewe YW gRT 39 ¥ § ge < o Yabdl g1 9P Sfaar
TfRATE &7 3R ASR HAG gRT SR 36012/03/2015-T9TH-1 A1 12 348 2017 AT AIH
@) ARIFEH, 2017 & STER Higd HABIY & T U & Tt §1 WY & TP paiex 9y A
Y Go! UG Bl STUTH 3R TS haiex I8 H 54 S g1 Il g

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave
beyond a calendar year on pro-rata basis. Further, the absence up to one month may be
considered without remuneration. However, in Exceptional cases for professional development,
training etc. this condition may be relaxed by DG, SAIL Apart from this the women Consultant
may be eligible for maternity leave as per the Maternity Benefit (Amendment) Act, 2017 issued
by Ministry of Labour and Employment vide no S- 36012/03/2015-SS-I dated 12th April 2017.
Also, un-availed leave in a calendar year will lapse and will not be carried forward to the next
calendar year.

AT AT HeT: Tarm TSR & Sgrie & ofeli e R HX & frg-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

A AT BT RIBT gled, Tt o @ faat oot wfagfd|
Position Mode of Journey Reimbursement of Hotel, Taxi and Food
Bills.
g WIS (@ | 3P 7 § ga1s 5 41 | Bied 1 & (78 Ui 2813/- B0 +
fasm) e A gr R TR & iR amn & fore wfafes 423/
SENIOR LEAD ¥ T DT C Yo qu ufafe 1125/
(SPORTS Air in Economy Class or by | 98 ¥ 3iftw o faw &1 srufa =2
Rail in AC Two Tier il

SCIENCE)

Hotel accommodation of up to Rs.2813/-
+ Taxes per day; taxi charges of up to Rs.
423/- per day for travel within the city
and food bills not exceeding Rs.1125/-
per day shall be allowed.

Qe : Tl HRIHCRI®, HRAWT $1 74 ¢ fob, T/ BT HTaxge a1 G § ) 98 e gRT iR
foifed w0 & gl fobu o aret SR & 37 Femt & et oft oy A ge & wwa B

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to

do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

TGd IR B 3 Raifé SR gRT gHg-gmg W A0 10 T3 Sdedi oik e &1
e S g U a7 oram RaifE ifirerd 3t Gqfd & SuR sdaii 3k Rrdadl o1 fide
BTN 59D 3T, Hejodl, IRt o Rolfé srawit & WA gRT 31a7 A TER R s
FHRUT FATY R AR 3 T F &1 seara/aniia fearon gpar 2

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the



11.10

1.1

11.12

11.13

11.14

satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

Fafd Iefiear &1 Raifén sifter grfeiia s ! R R snaxadmd & R
R faHIord S W 1 U B ST S e, watad snaef @, Al sravaa g, fa
forelt arfcifaa wikeifires a1 foveft woR & e o e o, g ooref et ok ardf et & o oft
I B & o7 e 811 g1 g g qofeferes R @ €t qur wafa Sufiear @) yraw
& 1Y WA BT Al F GRA TS F TIER BIs AT HRIUR TG0 I3 BT A 1 & e

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be obliged
to perform duties beyond normal working days and working hours, if required, without claiming
any extra remuneration or any kind of benefits. The engagement would be on full time basis
and the selected candidate will not be permitted to take up any other assignment outside the
organisation during the currency of the contract with SAIL

Fafd IRfEaR U ST aUT e WwRd ¥ I3 iy, e, Qe R s ait
ol & fFde & forelt oft 9o & fore Rondler g ofR ofe a5 s urar ST &, < 39 wfder
1 49 Seatad g1 e | gata snadf yRdt @@ wfieo & srfial wR ang dar e &
3¢ 17 v ot ot w1 gafagR % Ae § o b SR Rifad SR amuRife Srdaret
& fory Iwrard 811 9ufd Seficar &1 gurivg T, (3meRor fam), 1964 BT U AT
Gal

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The
Selected Candidate will be subject to applicable service rules as applicable to employees of SAI
and liable for civil and criminal proceedings in accordance of law in case of any misconduct or
misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent
possible.

HEGHAT P ATYR TR, HIRAWT A0S e ofafy & 2far yRa & it o =M R —imaRa
FR Yl 8| U8 WY a1 ST ¢ o W1 iR deb T UHTE & far off Gaat & quT 39 Sey B
HrawT 1 fAufa sifaw g smem)

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN
THE PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS
CLARIFIED THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE
EFFECT AND THE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS
REGARD.

Tfger o 3fafy THE 89 R WideT dapTa UuTd ¥ Wa: 8 JHI 81 Wt

The Contract shall stand terminated automatically upon expiry of the term of the contract.
Jafd IHIGER & F e 3t FRAR FReadten ot ol ok afg Suer o feares
3MOf&rT =TT UraT T ol 1 (Uep) AT BT S e 1 I6H Taw § 1 (TH) HIg T Ui 39 &
THTd o1 BIs SRUT AT HfdeT qHT B < St

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu
thereof.

»



12.

13.

14.

3MdeT FA Y- el ! Haa https://sportsauthorityofindia.nic.in/saijobs foip & mneH
Y 3R S S anm | fobeht o W1 | UT Sf1ae TR a1 b i aun
I T SRl TR e ST | A9TSE O Uoflanul/3Tae ol et & 06a), Sriear
& U Fafofea g arfeu:

HOW TO APPLY: - The candidate has to apply only online through the link
https:/sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on
the website, the candidates should possess the following:

i Ay €A omEdY: ofTaTee onded UH A oW @ S $-A S o ufsean gt € o Wby

T IRTI T IR & fHU TR & a1e ! Ad-TE St H BIS Sgard gl bl g

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

ii. 3ATE A ST HRd THY G-I gxarael 3UTAIS B 811 (Self-attested documents

to be uploaded while submitting application online) :

1. o faf¥ &1 ymor: onyR TS 104128 Fam BT 8 BTN (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. oS AefOE Graar Td oM WEIOA| (Certificates of essential educational
qualifications & experience.)

3. UTHUIE 3HR ST HH Ble) 3R gHI6R P Wp- B T8 Hfafaiid | (Scanned copy of passport
size color photograph and signature.)

4. GRS WHRAA o 8 I B & A § S T e I Srafy Tl
T P Wb B! TS U1 (Scanned copy of No Objection Certificate from their present
employer, in case working in Central/ State Government/ Autonomous Organizations.)

5. dHay Sifam YT YHIUI-UA | (Latest Last pay drawn certificate)

M T H &Y Siferw R aifTere emde A o faavur <2 e man &-

o SIS AMded P Y AR fAIf:- 24.07.02025 (WIA: HTE 10 991 /)
o SIS A STH H3A Bt Sifaw fafd: 07.08.2025 (@RETH 5 T TF)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

o Date of Opening Online Application: 24.07.02025 (10 AM Onwards)
e Closing date for submission of online application: 07.08.2025 (Till 5 PM)

Mo-gar:
CONFIDENTIALITY:

141 df3e & AR, T8 GHTE & P wufia Swiicar o1 uferes & R Aeayef fafte

TG THSR! O B gt 3R S Wfdal & 3 IcRGMAE! B QR H=AT S|
T o SR §, fom et < &, Rare, uiierr ster, Tae=ia safdaa grer,
TR gTeT, Yol fawamur ok ot +t wuedie o1 AT udiern 3R ufkeur srer,
Ty R i TFER), aug § WP iR JUe, MR SR et



Yoo, faqum urffal, SR ew a1 B oy Vel e Rt Tt 8 Fwdt &
o e TR S8l S g |

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of
any athlete, business & financial information, business methods and practices, technology
and technological strategies, marketing strategies, trade secrets or any other such
information referred to as “Confidential Information”.

142 R AR B U7 Sl & dralad Fided & dey # 9em WiieR) B gd
wipfa & 3 et e ar ARl 1 Weper enTiRia o, ) TER0 # HIT o,
v fere, ot oy afdis & T R T A1 B9 T & S A 1 S TR
ot afe B gede, v, TERY, 39 B & 4TS w0 e id e ot HeR
T TN e TR o8 QR 5 R el 2, ) 2 el ot Gt & e
ol & SR e HaTs 3t Sw | quiY, afe Tafa snadf yraw grT fidT 1T
AR & AT BIS T, TG WebTIRI T <Gl & U1 s SIHBRI UGTRd BT
T B, o T e Uiie ) 1 R Wit U e & a1 € foban o St 81

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous
in the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if
the selected candidate desires to publish any book, article or broadcast any information
other than his/her assignment given by SAI, the same cab be carried out only after obtaining
written approval of the Competent Authority.

143 e #t @l & ERM, R yRdY Snfiee moetga sififay, 1923 &
eyl % refi= B SR e 3 3rafy & ERM 39 GRT e hd 31 T B1S o
SR o U safaa &1 721 Sarem s o & g sifiigd g1 2 |

During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.

144 GG HHAR et ot A § SR @1 ufaffta @ 3 @ g T S 9, S
YR B Wi 3R WeHR & fRd & ufagd 8l

The Selected personnel at no instance can represent or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of India and
Government.

15. SO Ud:
OTHER CONDITIONS:

% A Iefiear) B U e 3 IS g R Tt oo & onyR W Sra/add gt
forar STt SR T B AU WY & T R HIETDR & (o7 A Q|

»



The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.

. UTT, O R i & et @t ange #, wravn o fofa sifew g 3R gg it Iwdicary
R ISR G| 59 Faiy & Wraw g1 et 1 enamde a1 TR R freR e faar s

Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAI in

thi d.
: un%?%%u@m(m@unﬁmﬁmﬁémm%Qﬁwmmﬁmwm

B TE H B PR R B

SAI reserves the right to cancel the advertisement and/or the selection process at any stage

without assigning any reason.

ot oft Riare it R 9 T, W sifem iR g

The DG SAI shall be the final authority in case of any dispute.

. P 8 oRE Sy SR R e 3R 59 e A Faftd FHeR T RO FHal & ¥
A fFgfa & fou fndt Wt g A @1 o+ BT YET/IETH I B UTAAT el Bt |
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

TR AR & G 1S+ eatiaTen e @ feTeidl P ARIBR & S g
Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

YT ATl B e § 7@ g, U e SR i o o U 9 ot sraftl & fog ay
BN IR HTRAT Y YR TR g1 Forel it febet ot Ao/t g1 giepT ST fawam
BT | HIRA 3 U 1 B SR §TY A7 P XE, S b SHUBR YI& &l 8|
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
SAL SAI reserves the right to cancel the panel without assigning any reason. :

. Tg gy H i fgET/AfSum, afe 3% 8, Fae WY S dadIge W STl S|
Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

. fopelt oft frare @) RURY &, A9 e &1 ST SRoT de WA S|
In case of any dispute, English version of the Employment notice will be treated as valid.

| A B I U IFNEAR] 1 T YA B 1 A1fe o A famas & Fefffea v amren waf
B A § 1 S SHEIR T Il B QX Q] B ¢, 36 Heli/age & bt o =Ror 4 s
G o FHA & |
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

. Ryifa oea & 7 819 arar an Squl/3RdTaiRd AT SfTavae qrgdr FHION U5, S{gHd FHI0 0,

IS Rufremer @) s B uia ofg & f3eT e snde = w faaR 78 foar smem ok

3% SIHR F ferar s

Application Forms not in the prescribed format or incomplete/unsigned or received without a

copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/

University etc shall not be considered and are liable to be rejected.

. yraw ff ufear & i afiatda/miasfiasT HARE B &1 AR Rfda vad g, afe
ARG TSI ol o1 BIg SATal Aifed 9 fbu)

SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need
so arises without issuing any further notice or assigning any further notice any reason thereof.
. Hr@u o1 Aoty 3ifaw g SR 39 e & fRame fardt oft ardfer wR fomm =@ faan smam

The decision of the SAI will be final and no appeal will be entertained against this issue.

. PO AT B 3UST & fore Fafid 9§ oo 3-8 3Prde ¢8|

Please do visit your email account regularly for further updates. M



16. AN PT Ud §ATRIPR (APPLICABLE LAW & JURISDICTION):

T IWIEARI ST SrgeY WRE TURTSY & BT o SR SReTTid 3R Sfd g1l
S e 3rufe) wraT SR Tt Swfiear et oft fare & e & forg el @t ararerdl &
3 AATIPR & iefi= g

The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

fewolt NOTE):

il.

Taar g & forg sifderan srdwrT4 3 8 3 [ off 1Ry 7 idar @1 ot 781 agrar
TG §9F AT, FHGTR 59 7 §7 H &7 & gl & o aikg v (@ famm) &7
9 99137 FHHIGaR] & T3] &1 GHifa & a1g 4} o v§ F@HdT 8 e agrad
THGAR ST 7Ty B THIT & aIe () 4 777t 5 95 G% 77 767 &7 37al 761 BT
THT & AT HIAFT F Quf 1335 g7 R 7q & 135 73 Hefl a1 G @1 ol Fhed
&7 B T TEA 81 TF el HTDE 14 (TAIAT BT HABTR) IR SFB 15 &
RIGTal & 3R 77 o= &7 e}, e e 59 7e & [org waf3d g17 & forg At
TR H G} Jfar) &1 Frge; <7 G SR TH Hade 5T 3507 o 69 ST

4189 & HigeT 3 gd dHar ot 75 et 7 4T & awa &)

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN
NO CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER.
MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE
POST OF SENIOR LEAD (SPORTS SCIENCE) MAY CONTINUE TO EXIST EVEN
AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT
THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST
(IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT
AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAIL THE FRESH
RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE
14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST
AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET
TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-
SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

YR BT TN & T BT & GRT, T8 HIF THITT & 15 18w Fafd Fiaar
P 77 FFT SR & Ao & g ffa afierr ardwat i Rfm Saeieha e
giagiiarst ar gmiert 7 RS 7a1T & [y glafagd &% awar e deify, a8 @y faar
T 8 135 OaT 15 4} givver drdme o Y&=I7 FalHa F&icar # 39 faargT &
FIIBT TFATHG FRIBTT @ T3 FTHHIT 7 13T BT 8B 761 a7/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF
INDIA, IT IS HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED
CANDIDATE FOR VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE
UPGRADATION AND CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN
VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES,
HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL
TENURE MENTIONED IN THIS ADVERTISEMENT.

1



YR T Y 9T 3 T 33 a1 e} ) R i@ e e e wal

) UGT g T ST o Yl T 7 47 87 & 2R el i ok il (7T ek &
HeHd HIT Sey/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENT IONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

A

»

25
JUf2%& (DEPUTY CTOR)
3 &I (RECRUITMENT CELL)

YIRGT JBT FIAfTASAI HEAD OFFICE)
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